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Digital Badging?
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Digital Badging
IS A STRATEGY FOR AWARDING
MICROCREDENTIALS FOR PROFESSIONAL DEVELOPMENT.

‘ These programs are mostly DIY and self-paced.>

Costs stay low and flexibility increases.
Here’s how digital badging can help improve PD.

EVIDENCE OF Case study: _
MASTERY REQUIRED® Rettle Moraine S.D.

Teachers here may earn GJ[UUREIUOIIIT on their base

salary for sharing artifacts to earn microcredentials—
some they are able to design themselves—
preapproved by a panel of educators.”
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‘I love studlying and do it for myself,

but even the basic accreditation
SKILLS GAINED = TIME SPENT from fhese badlges adds 2

lite more value to the work | put in.”

(Law, 2015)7

Case study:
| B iidis o0 e by Teachers

This group offers a way to try digital badging for digital media,
data, and much more. The badge credentials and awards are created and
managed by our Advancing KI2 team on the BadgeList issuing platform.®
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(1) https:I/Ibit.ly/2€YbI9a (2) https:IIbit.ly/2gyUjri (3) https:IIbit.ly/2VCjnRE (4) https:IIbit.ly/I2Pz2gN7 (5) https:/Ibit.ly/2SHCVIW
(6) https:IIbit.ly/2SHLgG7 (Z7)https:IIbit.lyI2Flio2v (8) hitps:IIbit.lyI2sfANWK  (9) https:IIbit.ly/2Fg6urK




